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Abstract

In recent years, sustainability has become one of the key dimensions of business performance.
The sustainability must be effectively communicated in suitable reports, the quality of which
is determined by several factors. The paper aims to analyse the various dimensions of
sustainability and relate them with the variables of corporate governance and sustainable
development goals (SDG). This study supports policymakers and practitioners as it measures
the breadth of sustainability information.

Introduction

The concept of sustainability has gained significant importance in our quickly changing global
landscape. According to Esty and Winston (2006), the topic of environmental sustainability is
gaining significant importance as a policy concern on a global scale. Fundamentally,
sustainability pertains to the imperative of safeguarding future generations’ capacity to fulfil
their own requirements and experience a superior standard of living, without compromising
our present actions. According to Edwards (2005), sustainability has brought about a profound
and enduring transformation in consciousness and worldview, impacting various aspects of
society (p. 2). In contemporary times, various organisations spanning different tiers, ranging
from local community health centres to globally recognised institutions like the World Bank
and prominent scholarly publications such as Nature, have adopted sustainability as a
fundamental framework to structure their objectives and endeavours (Goldman, 2004; Nature
Sustainability, 2018). Similarly, a considerable number of governments and nongovernmental
organisations have collectively endorsed an unparalleled collective aspiration encompassing
17 global sustainable development goals (SDGs). Each of these goals presents distinct
objectives for addressing a wide range of societal and environmental concerns, spanning from
poverty alleviation to the issue of overfishing (Sachs 2012). One of the primary objectives of
the United Nations is to foster a global environment conducive to optimal physical and mental
well-being, as well as to facilitate a life characterised by high levels of productivity and
fulfilment. While the United Nations (UN) is mostly recognised for its peacekeeping efforts, it
also prioritises advancing elevated living standards and improving economic and social
situations. These objectives are crucial for fostering a dynamic global economy. As to the
official website of the United Nations (United Nations, 2013), about 70 percent of their efforts
are dedicated to the fulfilment of this specific directive. The concept of sustainable
development has been around for many centuries, but it gained more prominence with the
publication of the Brundtland Report by the United Nations in 1987. The concept of sustainable
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development is widely acknowledged as the pursuit of development that effectively addresses
the current demands of society, while ensuring that the capacity of future generations to fulfil
their own needs remains intact. The reference to the “Brundtland Report” made in the text is a
citation to a significant document published in 1987.

The imperative for sustainability is driven by the pressing issues encountered in the
contemporary era, including climate change, biodiversity decline, resource exhaustion, and
societal inequities. These challenges necessitate a collaborative endeavour to reassess our
systems and methodologies, cultivating a society that is characterised by more equilibrium,
fairness, and adaptability. The concept of sustainability extends beyond a mere catchphrase,
encompassing a proactive call to action, a chance to positively transform our future, and a
collective obligation that surpasses both geographical boundaries and time. Lawrence and
Beamish (2013) provide additional insights into the comprehensive nature of the UN Global
Compact and its ten principles. They emphasise that this framework offers a holistic
perspective for business managers to comprehend the challenges they currently face.
Specifically, it highlights the interconnectedness between business operations and crucial
global concerns such as human rights, labour practises, environmental sustainability, and the
prevention of Corruption and bribery. The authors also discuss the significance of addressing
these issues within the context of global business operations. This programme has evolved into
the world's largest corporate social responsibility endeavour and is frequently regarded as a
viable mechanism for addressing deficiencies in global governance (Rasche & Gilbert, 2012).
The UN Millennium Development Goals, consisting of a series of time-constrained objectives
aimed at halving extreme poverty by 2015, are nearing completion. However, they have already
successfully fostered collaboration among many public, corporate, and non-governmental
entities (McArthur, 2013). Establishing new targets for global sustainability efforts in the
coming decade will be of utmost importance, considering the success made thus far. In addition
to prominent international organisations like the World Trade Organisation (WTO), the
International Monetary Fund (IMF), and its affiliated entity, the World Bank, the United
Nations plays an increasingly significant role in overseeing, governance, and enforcing the
global market.

Sustainability encompasses various dimensions, encompassing environmental, economic, and
social factors. The idea in question transcends any specific business or field and functions as a
universal guiding principle that should be incorporated into all aspects of human existence. The
topic at hand encompasses various domains, including sustainable agriculture, sustainable
energy practises, sustainable urban planning, and sustainable business models. However, the
fundamental concept remains consistent throughout these areas: the imperative to foster a
global environment in which resources are utilised in a responsible manner, ecosystems are
safeguarded, and societal welfare is advanced. It is widely acknowledged that the cultural
aspects of a nation play a significant role in shaping its approach towards sustainable practises.
The behaviours of individuals within a society are influenced by national cultures, which
establish a prevailing framework of thought and action. Culture encompasses a set of beliefs
and standards that function as an informal institution, influencing human relationships.
According to Stephan and Uhlaner (2010), cultural practises can be defined as the typical
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behaviours exhibited by the majority of individuals within a certain culture, as perceived by
members of that culture. According to Hofstede (2001), culture can be defined as the collective
cognitive framework that differentiates individuals belonging to one group or category from
those in another. According to Hofstede (2001), it may be observed that... Culture plays a
significant role in influencing the triple bottom line, which encompasses the interrelated aspects
of the environment, society, and economy. The concept of sustainable development aims to
achieve a state of harmony among three key dimensions, as highlighted by Marcus and Fremeth
(2009). This perspective is widely accepted due to the acknowledgement of the
interconnectedness between these dimensions and the understanding that addressing one issue
necessitates addressing the others, as Dyllick and Hockerts (2002) emphasised.

In the contemporary period characterised by heightened consciousness and advancements, it is
imperative for individuals, enterprises, societies, and governing bodies to comprehend and
adopt sustainability as a fundamental principle. By implementing sustainable practices, it is
possible to alleviate the detrimental effects of human activities on the environment, safeguard
the inherent splendour of the world, and ensure a successful and happy future for all
individuals. This introduction statement functions as an entry point for delving into the
complex domain of sustainability, urging individuals to actively engage in the worldwide
endeavour to create a more sustainable, inclusive, and dynamic planet.

Sustainability has also been regularly criticised as being impossible to define and easy to co-
opt (Dernbach and Cheever 2015; Nature Sustainability 2018). Years ago, Solow (1991) called
sustainability “essentially vague,” “glib”, and “faintly phony” (though still argued it could be
useful). Despite setting the tone for the last three decades, the Brundtland (1987) report has
been repeatedly dismissed, and many of the sustainability initiatives that followed Brundtland
have indeed failed to achieve paradigmatic change, neither fully incorporating ecological
concerns nor sufficiently shifting the focus of development from uncapped economic growth
to growth in human well-being and justice (Sneddon et al. 2006; Burns 2012). Sustainability
could be seen with three dimensions viz.

Economic Sustainability

“The concept of environmental sustainability refers to the ability of natural systems to endure
and maintain their essential functions and processes across time. It involves Although
enterprises are often perceived as significant contributors to ecological issues, they also possess
the potential to play a crucial role in promoting sustainable development” (Clifton & Amran,
2011). According to Hart (1997), large firms possess the necessary resources and technological
capabilities, enabling them to operate on a global scale. According to Shrivastava (1995), “the
detrimental impacts of industrial operations on the natural environment necessitate the adoption
of ecological principles by the industry as a crucial aspect of achieving sustainable
development”. “The global economy consists of three interconnected economies: (a) the
market economy observed in both emerging and developed nations; (b) the survival economy
prevalent in developing economies; and (c) nature’s economy, which encompasses natural
resources and ecosystems” (Hart, 1997). “Sustainable practices are more prevalent in
developed economies and are being adopted on a worldwide scale” (Hart, 1995). “In advanced
economies, the concept of sustainability pertains to the strategies and measures that
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organisations implement with the intention of ensuring long-term viability. These practises are
frequently adopted in reaction to environmental rules and legislation” (Jennings & Zandbergen,
1995). “Over time, corporations have altered their perspectives and interactions with the natural
environment due to increasing societal pressures, regulatory requirements, and competitive
forces. There is a variation across firms in terms of their environmental strategy, which can
span from being reactive to proactive” (Sharma, 2000). Every organisation possesses a
paradigm, which encompasses the shared views held by its members regarding the
distinctiveness of the organisation. “The conventional social paradigm, which prioritises
unrestricted economic growth, upholds private property rights, and advocates for minimal
government intervention, is currently facing opposition from a more recent environmental
paradigm that places greater importance on the preservation of the natural environment and the
safeguarding of ecosystems” (Anderson & Bateman, 2000). “There is a growing emphasis
among organisations on acknowledging their responsibilities towards the physical
environment, which can potentially yield competitive advantages” (Anderson & Bateman,
2000). “The notion that adopting environmentally friendly practises can yield financial benefits
is substantiated by scholarly research” (Russo & Fouts, 1997). Moreover, “it is widely
acknowledged within the academic community that implementing green management
strategies has the potential to generate profitability” (Hart, 1995). According to Clifton and
Amran (2011), “a sustainable company is characterised by its ability to effectively integrate
corporate longevity with the pursuit of sustainable objectives in the long term”. According to
Lopez, Garcia, and Rodriguez (2007), “scholars propose that the implementation of sustainable
practises can enhance a firm’s reputation, improve operational efficiency, and meet the
expectations of many stakeholders”. Considering the increasing societal expectations for
sustainability (Steurer, Langer, Konrad, & Martinuzzi, 2005), “it is imperative for firms to align
their corporate values with those of the communities in which they are situated. It is imperative
for businesses to achieve a harmonious equilibrium between economic prosperity and
environmental preservation” (Stead & Stead, 2000).

Social Sustainability- Human Development

According to Neumayer (2012), the United Nations characterises human development as “the
process of enhancing individuals’ freedoms and talents to live lives that are personally
meaningful”. The term “it” pertains to the concept of surpassing mere essential requirements
and placing emphasis on achieving fairness and empowerment in a sustainable manner. There
is a contention among scholars that the primary objective of sustainable development is the
mitigation of poverty. According to Goodland (1995), “social sustainability necessitates the
active participation of the community and the establishment of a robust civil society”.
Goodland and Daly (1996) state that “human or social capital includes individuals, their
aptitude levels, institutions, cultural unity, education, information, and knowledge”.
Investments in human capital necessitate resource allocation towards enhancing education,
healthcare, and nutritional well-being. “Corporations are increasingly facing mounting demand
to contribute towards the mitigation of social issues, such as poverty, in developing countries”
(London & Hart, 2010). According to Stiglitz (2002), “it is imperative for global enterprises to
acknowledge the demands of the impoverished population worldwide”. Furthermore, “both
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global firms and institutions must carefully assess their impact on society”, as highlighted by
Sen (1999) and Soros (2002). In the event that enterprises fail to provide social value, they may
encounter a competitive disadvantage, impeding their ability to surmount the challenges
associated with their international operations. London and Hart (2010) state that “companies
that possess stronger social connections inside developing markets are more likely to achieve
superior performance.”

Economic Sustainability- Avoidance of Corruption

The primary focus of research in this field has predominantly revolved around the concept of
“doing good.” However, there is a growing recognition among researchers to place increased
emphasis on the study of Corruption. Corruption refers to the most overt violations of laws and
norms pertaining to social responsibility in the context of international trade practises. This
shift in attention towards Corruption is evident in the works of scholars such as Robertson and
Watson (2004) and Sanyal and The occurrence of these instances is being documented with
escalating regularity in contemporary media outlets. Although “a universally accepted
definition of corruption remains elusive” (Husted, 1999), “it has been described by some
scholars as the “improper utilisation of governmental authority for personal benefit”
(Rodriguez, Siegel, Hillman, & Eden, 2006,). According to Robertson and Watson (2004),
“bribery, extortion, and embezzlement are three prevalent forms of corruption”. Prior studies
on Corruption have mostly examined economic and political issues, often overlooking the
influence of culture (Doh, Rodriguez, Uhlenbruck, Collins, & Eden, 2003; Husted, 1999). The
influence of Corruption is significantly shaped by the underlying economic environment,
which might be associated with the government’s monopolistic control over resources. Several
elements are anticipated to mitigate Corruption, such as urbanisation, the media, and
technology. According to Husted (1999), “existing literature indicates a correlation between
the level of generosity within a given environment and the prevalence of Corruption.
Specifically, it implies that environments characterised by lower levels of generosity tend to
exhibit higher rates of corruption”. Corruption exerts detrimental impacts on both the economic
sector and society at large. “The phenomenon under consideration has been found to have a
detrimental impact on transparency, leading to increased uncertainty” (Chen, Ding, & Kim,
2010). Furthermore, it has been observed that this phenomenon has the potential to undermine
the effectiveness of both market and political institutions (Jensen, Li, & Rahman, 2010).
According to Jensen et al. (2010), “corruption has the additional consequence of impeding
economic development and exerting a detrimental influence on investment choices”.
“Corruption incurs significant transaction costs by increasing barriers to both admission and
departure” (Weitzel & Berns, 2006). According to Kwok and Tadesse (2006), “corruption has
a negative impact on economic competitiveness, leads to inefficiencies in government, and
adds to a decline in trust towards the national government”. “The lack of transparency in
operations, law, and/or processes is a prevalent issue in countries” (DiRienzo, Das, Cort, &
Burbridge, 2007). According to previous studies (DiRienzo et al., 2007; Jensen et al., 2010),
“it is anticipated that increased availability of information and technology will lead to a
reduction in corruption levels and provide a more favourable environment for company
operations”. Corruption can be conceptualised as a form of taxation that leads to elevated
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expenses and redistributes risk among different stakeholders (Doh et al., 2003,). “Corruption
can be delineated by two primary aspects, namely the extent to which it is widespread and the
level of arbitrariness involved” (Rodriguez, Uhlenbruck, & Eden, 2005). The concept of
pervasiveness pertains to the probability of Corruption and is assessed by the Corruption
Perceptions Index (CPI) by Transparency International (TI) and the World Bank. Arbitrariness
pertains to the indeterminacy and lack of clarity around illicit transactions. The phenomenon
arises when individuals in positions of governmental authority exhibit arbitrary behaviours
(Doh et al., 2003). This paper centers around the ubiquity of Corruption. Lancaster and
Montinola (1997) conducted a comprehensive analysis of prior research pertaining to
Corruption, encompassing its conceptualisation, implementation, and quantification.

Conclusion:

The analysis shows that the behaviour of companies varies regarding sustainability policies.
Companies are adapting to the norms that require them to provide information on the minimum
standards of environmental, social, and governance sustainability policies. The presence of
members responsible for sustainability issues at the board level could indicate the company has
an active strategic position with regard to stakeholders and sustainability strategies. Companies
such as banks, prominent in the socio-economic environment, must provide an example for all
companies and society in general by assuming sustainable behaviours reflected in their non-
financial report.
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